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Job Description-Board of Directors

The Coalition Ending Gender-Based Violence is seeking thoughtful, collaborative, and committed candidates to join our
team of individuals that make up our Board of Directors. Important attributes of a board member are a passionate
commitment to the mission and values of the Coalition, and an interest in supporting the organization’s effectiveness
and sustainability.

About the Coalition:

The Coalition works to end gender-based violence and promote equitable relationships through collective action for
social change. In partnership with over 30 member agencies, we lead collaborative efforts in King County, Washington
that: expand and improve services for survivors of sexual and domestic violence, promote laws and policies that support
survivor safety and self-determination, raise public awareness about the issue, and prevent gender-based violence. In
addition, we work to ensure that regional anti-violence efforts are centered in the context of a larger movement for
racial, economic, and social justice.

About the Role:

Board members work collaboratively to promote the Coalition’s mission and represent the perspectives of our
membership and the community in guiding the Coalition’s work. The role of the Board of Directors is to be legally
responsible for governance of the financial viability, operations, and activities of the Coalition and each individual board
member shares this responsibility.

Key Areas of Responsibility & Opportunity:

e Share a passion for the Coalition’s mission, vision, and values and help raise the visibility of the
organization’s work.

e Review monthly financial reports, budgeting, and fiscal oversight.

e Active participation in fundraising activities.

e Engage in strategic planning and advocate in public policy arenas.

e Responsible for hiring (when necessary) and supporting the Coalition’s executive leadership.

e Interest or experience in at least one area: fundraising, finance, membership development, public policy,
organizational development and change, advocacy, and/or personnel.

e Actively participate in at least one Board committee

e Attend regularly scheduled Board business meetings.

e Ability to commit 4 — 8 hours per month to the Board.

Other Things to Know:

e Committee Information: Committees of the Board generally meet monthly, usually remotely, with times
determined by the committee members. Our current committees include: Fund Development, Finance,
Board Development, Membership, and Executive Committee.

o Length of Board Term: Terms are two-year durations; members may run for additional terms up to a
maximum of three consecutive terms before being required to step off the Board for at least one year.
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e Board Meeting Details: Board meetings are currently scheduled for the third Wednesday of most months,
5:30pm-7:00pm. We recognize both the value of in-person connection and the ease of virtual meetings
given busy schedules. Most regular board meetings are virtual with in-person meetings scheduled on a
quarterly basis.

How to apply:
To apply, please complete and email the CEGV Board Member Application to the individuals listed below. You can find

the application and more information about the board at the QR code or by visiting our website at endgv.org. We are
actively welcoming board members throughout the year, so there is no deadline to apply.

Amarinthia Torres, Co-ED
amarinthia@endgv.org

Jennifer Nguyen, Board Member
jennifern09 @gmail.com
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The Coalition Ending Gender-Based Violence builds, connects, and leads across and within systems that intersect with
gender-based violence and addresses the root causes of violence through an intersectional racial and gender justice
lens. We value a diverse Board, and encourage people of all backgrounds to apply, especially Black, Indigenous, and

other people of color, women, immigrants, LGBTQ people, trans* and non-binary people, people with disabilities, and

people with lived experience with gender-based violence, and/or navigating human services and other systems.
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