       

Application for CEGV Board of Directors

Name:  
Pronouns:
Address: 
Cell Phone: 
Home Phone: 
Work Phone: 
Preferred E-mail:  
Alternate Email: 
Are you affiliated with an organization that is a member of the Coalition Ending Gender-Based Violence?  

If so, please share the name of the organization. If not, please list your place of employment. 



Part I.

1. Please share your interest in serving on the CEGV Board of Directors. 
2. List any employment, volunteer, or community involvement that you feel would contribute to an active role on the Coalition’s Board. Include local groups in which you currently participate and any past board experience if applicable. Feel free to share a resume or additional material. 
3. What other interests or skills would you bring to this Board?
4. Could you effectively represent an organization that advocates for social and racial justice, survivors’ rights, health, and safety, even if those are sometimes seen as controversial, such as reproductive justice, LGBTQ+ rights, criminal legal system dis-investment? Please describe a time(s) you have done so in the past.

References: 
Please list 2 references with phone numbers and relationship to you.
1.   
2. 

Part II.
Please read the values, vision, and mission of our organization.
[bookmark: _Toc372529528][bookmark: TOC356994999]Vision Statement
We envision safe and just communities where all people thrive
[bookmark: _TOC2512][bookmark: _Toc372529529]
Mission Statement
The Coalition’s mission is to end gender-based violence and promote equitable relationships through collective action for social change 
[bookmark: _TOC2695][bookmark: _Toc372529530]
Values Statements
We value social justice
We recognize that gender-based violence is rooted in oppression, and that poverty, inaccessibility, and lack of resources are major barriers to the self-determination of survivors. We work to change institutions that support the abuse of power between individuals and groups of people, and to undo interpersonal and institutionalized oppression. We work for social justice and the fair and equitable distribution of resources.
We value racial justice
We acknowledge that racial injustice exists at every level of our society – from our individual biases to our policies and institutions. We understand that institutional racism puts people of color at increased risk for gender-based violence, creates additional barriers and harm to survivors of color, and dehumanizes us all. We work to eliminate the racial disparities that both fuel gender-based violence and intensify its negative effects, and to create a community that values and celebrates racial and ethnic diversity.
We value gender justice
We believe that gender-based violence is underpinned by gender inequity, gendered stereotypes, and heterosexism, and is compounded by other forms of injustice.  We work together to undo and redress gender-based violence and to ensure that survivors of all genders are able to access support.
We value collaboration
We involve broad segments of our communities in taking a stand against gender-based violence and in supporting the dignity and respect of all survivors.  We work to engage a cross-section of community leaders and value the advantages of diverse perspectives. We link our commitment to ending gender-based violence with other progressive movements for economic and social justice.
We value self-determination
We support and expand the choices available to survivors of gender-based violence, including religious freedom, disability access, and reproductive choice. We work with our communities to protect the emotional, sexual, and physical safety of survivors.
We value survivor perspectives
The perspectives of survivors are central in our work. We value survivor engagement to guide us in setting priorities and taking collective action for change. 

Please initial the following statements if you agree:
· I have read the Coalition Ending Gender-Based Violence’s Mission and Values Statements and understand that they will guide my work on the Coalition Board. _____

· I understand the time commitment involved and accept the responsibilities of a Board member as outlined in the CEGV Board of Directors Job Description. ____

· I will uphold all Coalition by-laws, policies, and procedures. ____

Part III.
Optional Section 

The Coalition Ending Gender-Based Violence is committed to maintaining a Board that reflects the diverse communities that we are all a part of. We believe that expansive identities and wide-ranging experiences bring much needed wisdom, engagement, and diverse perspectives to the Board. 

The following questions help us maintain these commitments…and, they are completely optional. Do what feels right to you and it’s always okay to say N/A or leave sections blank. Also know that we will never share this information or other personal information without your consent. 

Geographic Area:
Home:	  __Seattle    ___East King Co   ___South King Co	  ___ North King Co  ___ other
Work:	  __Seattle    ___East King Co   ___South King Co     ___North King Co  ____other

Demographic Info:  
What is your current gender identity? Feel free to check all that apply or add your own language. 
	____ genderqueer/gender non-conforming
	____ female 
	____ male 
	____ trans male/trans man 
	____ trans female/trans woman 
	____ something else ________________________

How old are you? ____18-24 	____25-44   ____45-64   ____65+

How do you identify your race and/or ethnicity:

Do you identify with having a disability?

We are committed to being informed by and responsive to the perspectives of survivors of gender-based violence. Have you had any close or personal experience(s) with gender-based violence? 							

Is there any other information you think we should consider?

Please return this application to:
amarinthia@endgv.org or jennifern09@gmail.com  
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